CARSHALTON ATHLETIC ACADEMY
P    U    R    E    F    O    O    T    B    A    L   L

Carshalton Athletic Football Club
War Memorial Sports Ground, Colston Avenue, Carshalton, Surrey, SM5 2PW 

CONFIDENTIAL EMPLOYMENT APPLICATION
	
Position applying for: 

	
1. Personal details

	Title:  
	Forename(s):  
	Surname:  

	Current Address: 


	Former name:
(including maiden name)


	Postcode:    
	Preferred name:  

	How long have you lived at this address:	  

	If you have lived at your current address for less than 5 years
Previous address:


	If you have lived at your previous address for less than 5 years
Previous address:



	Postcode:      
	Postcode:    

	Dates at this address:    
	Dates at this address:     

	
Contact details
Home telephone:		_______	Email: 			___________________________________
Mobile telephone:			
Work telephone:			






	
2. General

		
	Are you currently eligible for employment in the UK?     Yes 	□	No □
           	Do you have a current full UK driving licence		Yes 	□	No □
              Do you have Qualified Teacher Status?			Yes 	□	No □
              When would you be available to start employment?           _________________________ 
	Please provide full details of membership of any professional bodies
             	_________________________________________			
             ______________________________________________________


	
3. Academic Qualifications
Please provide details of all academic and vocational qualifications (starting with the most recent):

	
Award/Qualification
	
Awarding Body
	
Date Obtained
	
Grade (if appropriate)

	
	
	
	




	
Professional Development

	Other vocational qualifications, skills or training (starting with the most recent):

	Name of Course
(and award if gained)
	Provider
	Full time/Part time or Seconded
	From
	To

	


	
	 

	
	

	
Outside Interests

	



	
4. Employment History

	
Please provide full details of all positions held and of all employment, self-employment and unpaid work since leaving secondary education.
	Please start with your current or most recent employer and in each case the reason for leaving employment.
	Please provide explanations for any periods not in employment, further education or training.

	
Employer

	
Dates
	
Position held

	
Brief description of responsibilities
	
Reason for leaving

	
	
	
	
	

	
Current Salary

	Salary (basic) if appropriate
(Please indicate spine point)
	Additions
(Please indicate responsibility points, London Allowance etc and any other benefits)

	
	

	Total Salary
	

	5. Supporting Statement 
Please set out in detail below a statement in support of your application, which addresses the criteria in the person specification for this post.

	












	
6. Please confirm if you know any existing employee, volunteer or Governor at the Academy and if so, please provide full details of how you know them.

	


	
7. Referees
Please provide at least two professional referees.  One referee should be your current or most recent employer and include your most recent employer when you have been working with children.

	
Referee 1
	
Referee 2

	Name
	
	Name
	

	Address


	
	Address
	

	Position
	
	Position
	

	Tel No.
	
	Tel No. 
	

	Email
	
	Email
	

	
8. Data Protection

	
The information that you provide on this form will be used to process your application for employment.  The personal information that you provide will be stored and used in a confidential manner to help with our recruitment process. More details as to how we will process your data is set out in the Recruitment Privacy Notice and Data Protection Policy.
If you succeed in your application and take up employment with the Academy, the information will be used in the administration of your employment.
We may check the information provided by you on this form with third parties.

		
9. Declaration

	
This post is covered by the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 because it is a post which involves working directly with children or young people.  You are therefore required to declare whether you have any criminal convictions (or cautions or bind-overs) including those which are “spent”.

Do you have any conviction, cautions, reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013) by SI 2013 1198?
YES / NO 
If YES, please provide details of convictions, bind-overs and cautions, both “spent” and “unspent”, on a separate sheet and place in a sealed envelope addressed to the Head of Education, and enclose it with this form.


Are you included in any list of people barred from working with children imposed by a Regulatory body e.g.: the Department for Education, the Department of Health (DoH) or the General Teaching Council?
YES / NO
If YES, please give details on a separate sheet, including the dates, and place in a sealed envelope addressed to the Head of Education, and enclose it with this form.





	
10.  Recruitment


	
It is the Academy’s policy to employ the best qualified personnel and to provide equal opportunity for the advancement of employees including promotion and training and not to discriminate against any person because of their race, colour, national or ethnic origin, sex, sexual orientation, marital or civil partnership status, religion or religious belief, disability or age.  All new appointments are subject to a probationary period. 

The Academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

A copy of the Academy's Safer Recruitment Policy and Safeguarding Policy are available for download from the Academy's website.  Please take the time to read them.

If your application is successful, the Academy will retain the information provided in this form (together with any attachments) on your personnel file.  

If your application is unsuccessful, all documentation relating to your application will normally be confidentially destroyed after one year. 


PLEASE NOTE:
· If your application is successful, prior to taking up your post, you will be required to undergo a Formal Disclosure process through the Disclosure & Barring Service.  This will require you to complete a separate DBS application form and to provide a range of more than one piece of documentary evidence of your identity.
· Although a criminal record involving offences against children is likely to debar you from appointment of this type of post, the existence of other criminal convictions will not necessarily be a bar to employment.
· Any criminal record information arising out of the disclosure process will be discussed with you before any final decision is made about your employment.
· It is a criminal offence to apply for or accept a position (paid or unpaid) working with children if you are excluded from such work by virtue of a court order or exclusion by the DfE or DoH.


	How did you hear about this vacancy?
	

	National Insurance No.
	

	Teacher (DfE) Number
	







	
11. Declaration

	
I declare that the information I have given in this Application Form is accurate and true.  
I understand that providing misleading or false information will disqualify me from appointment or if appointed, may result in my dismissal.

	
Signature: 		_________________________________	Date:				



